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individuals whose medical conditions make it  unreasonably  difficult, or for whom it is 
medically inadvisable, to meet the specified health-related standard.  

 
 Individuals must be given notice of the opportunity to qualify for the same reward through 

other means. These proposed rules provide new sample language intended to be simpler for 
individuals to understand and to increase the likelihood that those who qualify for a different 
means of obtaining a reward will contact the plan or issuer to request it. 

 
ENSURING FLEXIBILITY FOR EMPLOYERS  
The proposed rules also implement changes in the Affordable Care Act that increase the maximum 
permissible reward under a health-contingent wellness program from 20 percent to 30 percent of the 
cost of health coverage, and that further increase the maximum reward to as much as 50 percent for 
programs designed to prevent or reduce tobacco use.   
 
Evidence shows that workplace health programs have the potential to promote healthy behaviors; 
improve employees’ health knowledge and skills; help employees get necessary health screenings, 
immunizations, and follow-up care; and reduce workplace exposure to substances and hazards that 
can cause diseases and injury. The proposed rules would not specify the types of wellness programs 
employers can offer, and invite comments on additional standards for wellness programs to protect 
consumers. 
 
FOR MORE INFORMATION 
Read the proposed rule on wellness programs: 

 http://www.ofr.gov/inspection.aspx 
 Learn more about prevention & wellness 


